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WELCOME NEW FEB MEMBERS




[image: image8.png]



The FEB extends an “aloha” to the following new members:

· Colonel Raymond G. Torres, USAF, Commander, 15th Airlift Wing

· Rear Admiral Barry McCullough, USN, Commander , Navy Region Hawaii

· Eugene Lantz, Zone 13 Manager, Defense Commissary Agency

· Colonel Gilbert A. Griffin, USA, Commander, Defense Information Systems Agency-Pacific

· Captain Brad A. Bellis, SC, USN, Commander, DLA, Defense Energy Support Center Pacific

· Mark Hanohano, U.S. Marshal, U.S. Marshals Service

· Paul Tambakis, Director, International Trade Administration, U.S. Commercial Services, Department of Commerce



	

FEB AWARDS PROGRAM




Many of you attended this year’s very successful Excellence in Federal Government Awards luncheon on May 7, 2003. 

Next year the awards luncheon will be held on June 8, 2004, at the Sheraton Waikiki Hotel.

The FEB is looking for volunteers to review the current award categories and make recommendations to improve and/or update the categories.  We would also welcome volunteers who would like to assist in the planning and implementation of the awards luncheon.  GOT IDEAS?!

Please contact the FEB at 541-2637 or email gareese@hpfeb.org if you would like to volunteer.

	

HAWAII-PACIFIC AREA CFC WINS NATIONAL AWARD
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Thanks to the generosity of our federal military and civilian employees, the Hawaii-Pacific Area Combined Federal Campaign recently received an award for raising $5,425,480 in 2002 making our CFC the 4th largest in the country.  Ms. Nita Yates with the CFC office and Gerry Reese with the Federal Executive Board accepted the award at a special ceremony on May 22, 2003, in Washington, D.C.

In 2002 the CFC’s nationwide raised $236.9 million for charities at the local, national and international levels.  This is an impressive feat in a campaign year that faced economic challenges, deployments and reported decreases in charitable giving in all sectors.
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This year’s CFC is chaired by Brigadier General Jerry C. McAbee, USMC, Commanding General, Marine Corps Base Hawaii.  The campaign will be held from September 8 – October 17, 2003.

	

PACIFIC LEADERSHIP ACADEMY




[image: image11.png]



In early July, the Federal Executive Board will be sending out nomination information and the schedule for the FY04 Pacific Leadership Academy courses.

The current Senior Leaders Course will complete their third and final session the week of August 11-15.  The feedback from the 38 Academy Fellows has been overwhelmingly positive and enthusiastic.  One Fellow’s comment says it best, “Thanks for another great week of learning.  Everything is tying together for me, and I feel like I am growing before my eyes.  My hat is off to the FEB and OPM for putting this program together and renewing my faith in government as a place to grow, thrive and give back.”

In addition to the three-week Senior Leaders Course for GS-13 through 15’s, we will be adding a new course in FY04 called Emerging Leaders.  This two-week course is targeted for GS-9 through GS-12’s and military equivalent technical specialists, project managers and professionals who are not currently supervisors or managers.

Check the FEB web site at www.honolulu-pacific.feb.gov for the program announcement or call L.A. Burke at 541-2638.

	

HAWAII FEDERAL SAFETY AND HEALTH COUNCIL




Federal agencies/commands in Hawaii are required by 29 CFR 1960.88 to have designated representatives on the Federal Safety and Health Council (FSHC).  

Membership on the Hawaii Federal Safety and Health Council provides the following:

· Acts on behalf of the Secretary of Labor on occupational safety and health issues.

· Promotes professional development, training, recognition and awards and dissemination of information.

· Encourages closer working relationships among safety and health people from recognized federal labor organizations, state and private agencies and the Federal Executive Board.

· Acts as a clearinghouse on information and directives on occupational injury and illness prevention, industrial hygiene, hazardous material, health maintenance and promotion, employee assistance programs and many other safety-related topics.

Participation in the council is recommended for the following people:

· Federal safety and health professionals

· Federal employees with collateral duty safety responsibilities

· Supervisors and union representatives

· Private sector safety and health professionals

· Occupational health professionals, industrial hygienists, nurses and physicians

· Representatives from state OSH programs and other safety organizations such as NSC, ASSE, ACGIH, etc.
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For additional information on the FSHC, contact the council chairperson, Garry Boltjes at 474-3953 x336 (office), 330-8237 (cell), by email at board@fshchawaii.org or visit www.fshchawaii.org. 

	GUAM TYPHOON FUND




The FEB recently received a special thank you from the Federal Employee Education and Assistance Fund (FEEA) for our assistance in helping them make contact with agencies whose employees were affected by SuperTyphoon Pongsona.

FEEA formed the Guam Typhoon Fund to assist civilian federal and postal employees affected by SuperTyphoon Pongsona.  Damage caused by the typhoon, which hit the island on December 8, 2002, with winds of 150 mph and gusts up to 185 mph, was extensive.  President Bush declared the island a federal disaster area on December 9.  Most residents were still without power, running water and telephone service more than two weeks after the typhoon hit.  In addition, a fire at the island’s only fuel supply facility created a shortage of fuel for vehicles and generators.

Employees of USDA, SSA, NOAA, FAA, U.S. Marshals, U.S. Courts, FBI, INS, NLRB, NPS, IRS, Customs, HUD, GSA and defense agencies were severely impacted.

FEEA assisted 120 civilian federal employees and 23 NARFE members with more than $50,000 in immediate relief.  

	

OPM ISSUES EMERGENCY GUIDES  




The Office of Personnel Management (OPM) issued a guide that educates federal employees on the repercussions of various attack scenarios (or unintentional accidents), and identifies the steps that employees can take before and during an attack to mitigate the repercussions of an event.  

OPM also issued a guide to provide federal managers at all levels with general guidance on their responsibility to take reasonable steps to protect their employees.  

The guides are available on the OPM web site at www.opm.gov/emergency/index.asp.


	





NEW EFFORT TO ATTRACT BEST AND BRIGHTEST TO GOVERNMENT





The Partnership for Public Service announced its second private/non-profit collaboration with HotJobs (www.hotjobs.com) to expand the group’s reach to young jobseekers and devote revenues to recruiting talented people to federal service.

Through this alliance, HotJobs will feature editorial content from the partnership in its government channel and promote the Partnership in newsletters and other pertinent channels across HotJobs.com.

The Federal Government needs to be on the leading edge in job recruitment and using the best Internet companies to help get the best people makes sense.

HotJobs joins online employment web site Monster, who in September 2002 launched “Monster Public Service” http://publicservice.monster.com, which offers career-minded individuals, from entry level to senior executives, the opportunity to search federal job openings nationwide.

In both instances, the companies have also agreed to support a Partnership project to help recruit talented individuals to service, which includes a fund being established to offer scholarship and loan repayment incentives to students interested in pursuing careers in the Federal Government.

For more information, go to the Partnership’s web site at www.ourpublicservice.org.
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GSA EMERGENCY SUPPLY KITS




The GSA Advantage web site (www.gsaadvantage.gov) contains access to the Federal Supply Schedule catalog for ordering Emergency Supply Kits and individual items.  On the web site is an emergency kit for one person (SA-01). The cost is about $13.25 plus shipping. Contents include:

· 3-day supply of food and water

· 1 foil blanket

· 1 4” candle

· 1 pack of waterproof matches

· 1 small first aid kit

· 1 12-hour non-flammable light stick

· 1 self-heating hand warmer – 18 hour activation.

The American Red Cross recommends that people make their own kits that include additional items, such as:

· Battery-powered radio

· Batteries for flashlight and radio

· Dust masks

· Knife

· Rope

	FREE 2003 FEDERAL 
RETIREMENT HANDBOOK




Federal employees can request a FREE 2003 Federal Retirement Handbook by logging on to www.federalhandbooks.com.  

The 104-page handbook (in PDF format) contains the latest information and updates on your federal retirement.  This unique handbook was written specifically for federal employees by experts in the federal community.

In addition to the retirement handbook, the following free handbooks are also available on the web site:

· 2003 Federal Benefits Handbook

· 2003 Federal Personnel Handbook

· 2003 LTC Planning Handbook

· 2003 Medicare Benefits Handbook

· 2003 Federal Leave Handbook
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FEMA EMERGENCY HANDBOOK




FEMA offers a handbook that explains how to prepare for and deal with terrorist acts as well as other man-made disasters, such as hazardous waste accidents, and natural catastrophes.  The 102-page handbook, “Are You Ready? A Guide to Citizen Preparedness,” presents strategies for dealing with everything from tornadoes and heat waves to toxic spills and suspicious packages.  The guide also gives information on crisis counseling, disaster plans and even what to do about animals in disasters.

The new guide devotes 14 pages to terrorism and terror-related disasters and focuses on how individuals can prepare themselves and their communities. 

“Are You Ready?” is available on the FEMA web site at www.fema.gov/areyouready/.

	HIGHLIGHTS OF THE FLEXIBLE SPENDING ACCOUNT (FSA) PROGRAM




A Flexible Spending Account is an employee benefit that allows you to set aside money, on a pre-tax basis, for certain kinds of common expenses.  With a FSA, you can reduce your taxes while paying for services you would have to pay for anyway.

The Federal FSA Program offers:

· Health Care Flexible Spending Account (HCFSA) for health care expenses not paid by FEHB or any other insurance for you, your spouse or anyone you claim as a dependent on your federal income tax return.

· Dependent Care Flexible Spending Account (DCFSA) for dependent care expenses that allow you and your spouse, if married to work or look for work, or that allow your spouse to attend school full-time.  Eligible dependents include:  

Dependent children under age 13 and/or

· A person of any age whom you claim as a dependent on your federal income tax return and who is mentally or physically incapable of caring for himself or herself.

· Eligible expenses are defined by OPM based on IRS regulations for FSA programs.

How does FSA work?  First, you’ll need to determine how much money to allot on an annual basis and make your election(s) with SHPS.  For the HCFSA, you can set aside up to $3,000 and for the DCFSA you can contribute up to $5,000 for the plan year.  SHPS has a number of educational FSA resources, including decision support tools to assist you in deciding how much to contribute. 

Second, SHPS requests your payroll office to deduct equal installments of the annual allotment you elect.  SHPS then receives your elected amount for deposit into your appropriate account(s).

Third, when you incur an eligible expense, you’ll pay for it out of pocket and submit a claim for reimbursement to SHPS.  All claims must be accompanied by the appropriate documentation, such as an itemized receipt or an explanation of benefits.  

SHPS processes the claims and issues reimbursement. You have the option for direct deposit of reimbursement funds into a checking or savings account through Electronic Funds Transfer (EFT).  

For additional information, contact SHPS at 1-877-372-3337 or go to www.fsafeds.com.

	MAHALO AND ALOHA TO FEB 

POLICY COMMITTEE MEMBERS




The Federal Executive Board would like to say “aloha and mahalo” to the following two Policy Committee members:

· RADM Ralph D. Utley, USCG, Commander, Fourteenth Coast Guard District

· Colonel Albert Riggle, USAF, former Commander, 15th Air Base Wing

Both were strong supporters of the Federal Executive Board and will be missed.


	

GOT NEWS?




If you have news you would like to share with our federal community in this newsletter, please contact the FEB office at 541-2637 or email gareese@hpfeb.org.  

Tell us what your agency is doing, celebrate successes, request assistance or share resources.  
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