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Hawaii-Pacific Diversity Council

Meeting Minutes

14 October 2004

Chairman:  Mr Ed Young (NOAA)

Vice-Chairman: Ms Kay Wakabayashi (DON)

Budget Manager: Ms Kay Wakabayashi & Ms Gerry Reese

Recorder: Ms Yvette Flynn (DON)

Communication Officer: Ms Rita Johnson (DON) 

Officers Present:  
Ed Young,  Rita Johnson, Kay Wakabayahsi, Yvette Flynn

Other Attendees:
LA Burke, Lyn Egenberger, Kris Munpalli, Erlinda Clamor, Tamara Groves, Donna Strickland, Barbara Dove, VJ Munusamy, Joanne Tiara

Treasurer’s report:     nothing to report, Gerry Reese (FEB) handling account

Old Business: n/a  Tge purpose of this meeting: to kickoff the Diversity Council

New Business:  


Attendees introduced themselves and shared “why we’re here” – welcome to our new members!!


Recapping: the Diversity Council is sanctioned under the Federal Executive Board as a forum for promoting diversity and representing “all Federal employees in Hawaii and the Pacific Region”.  As a sanctioned Council, use of government time is authorized provided, as always, the benefits are expected to outweigh the costs.  The FEB Policy Committee members are available to provide assistance to the Diversity Council and to help overcome obstacles the Council may encounter.


President, Ed Young, summarized the EEO Council’s transition into the Diversity Council, explaining FY04 was less active than past years.  They sponsored the Dept of Labor summer hire program, as well as the Census and MD-715 sessions.  The “Workforce Recruitment Program” (WRP), sometimes referred to as the DOL Summer Hire Program, focuses on recruiting disabled college students.  For the FY04 program, students were recruited in February from University of Hawaii at Manoa, West Oahu, and Hawaii Pacific University. About 20 students signed up – 2 were selected for summer jobs.  All, including those not selected, felt the interview process alone was a very beneficial experience.  We can expect this program to be offered again this year and, with more active pre-planning, use can be expanded.  Note: this is centrally funded so the selected students do NOT count against FTE.  The Diversity Council will work on getting the information out earlier this year and will take a more active role in advising managers of the availability of this pool of “free” summer hires.  Additional information (from www.opm.gov) follows:


The Workforce Recruitment Program (WRP) can provide agencies with a list of students with disabilities who are interested in employment. Coordinated by the Department of Labor’s Office of Disability Employment Policy and the U.S. Department of Defense, the WRP aims to provide summer work experience, and in some cases permanent employment, for college students and recent graduates with disabilities. The program partners with other Federal agencies, each of which makes a commitment to provide summer jobs. 


Under consideration as a FY05 Event: Information session on the CAP  (Computer Accomodation Program) – another good, no cost program (providing assistive technology). Additional information (from www.opm.gov) follows: 


Department of Defense (Computer/Electronic Accommodations Program).  The Computer/Electronic Accommodations Program (CAP) provides assistive technology accommodations and services to employees with disabilities at the Department of Defense and other Federal agencies at no cost to the requesting agencies. CAP serves as the Federal Government's centrally funded program for accommodating Federal employees via the National Defense Authorization Act and provides assistive technology to any other department or agency upon the request of the head of the agency. In order to establish a partnership with CAP, the head of the Federal agency must complete an Interagency Agreement.
VP, Kay Wakabayashi shared information on the Pacific Rim Conference, sponsored (in part) by the University of Hawaii’s Center for Disabled Studies.  This is another event under consideration for this FY.    The last PacRim Conference resulted in the upcoming Job Fair (27 Oct, McCoy Pavilion) –providing yet another opportunity to eliminate barriers to hiring!

“Reconciliation – Mending Broken Bonds”:  Kay recapped efforts-to-date on the upcoming Alternative Dispute Resolution (ADR) Conference – a partnership between the Hon-Pac Diversity Council, the Federal Mediation & Conciliation Service, and UH West Oahu’s “CLEAR” program.  The conference is scheduled for 13-14 October 05, at the Ala Moana Hotel, and the estimated cost is ~$275-$325.  Keynote and breakout speakers are being finalized (including a blend of management, labor, and legal) and topics include (but are not limited to):  Labor, Cultural Competencies, Appreciating Differences in the Workplace, User-Friendly Arbitration, How to Handle Difficult People and Situations, Bullying in the Workplace, Taming the Tiger, (ADR) Best Practices, Myth-Busting Mediation, several panel discussions, and much, much more.

Special Guest, Joanne Taira, from the USDA Graduate School shared information on how they can help.  Initially focused on tech assist for the Dept of Interior, they are now involved with the Federal community at large.  They are “quasi-Federal”, functioning somewhat as a vendor and are very interested in working together to meet our needs.  Currently, there are few, set Human Capital type course offerings locally – the potential pool of attendees seems to be the limiting factor; however, they can tap into the cadre of USDA instructors nation-wide to support us.

President Ed Young: reported on the International Gender Equality Conference (3 days at UH’s East-West Center) devoted to “gender mainstreaming”.  Two considerations “Who is running the training on gender equality” and “What is the role of men in achieving gender equality”.

The meeting concluded with a facilitated session (thank you, LA) on event planning for FY05:

Oct:   Disabilities Awareness Month Employment Fair (McCoy Pavilion)

Jan:  WRP working group convenes

Feb:  PacRim Conference (participate as exhibitor and/or attendee)

Mar:  WRP starts, conduct awareness brief for managers

Apr:  Sponsor session on conflict resolution / stress  

May:  Conduct toiletries drive / clothing drive 

Sep:  Social event

Oct:  ADR Conference

Action for all Diversity Council participants (note “this means you”…not just attendees)…please pick an event you’re willing to help with and let Ed or Kay know.   They’ll connect you with the right group to plan for a successful event.  Thank you in advance for volunteering !!

Final thoughts:  The Hon-Pac Diversity Council is here to help maximize networks, leverage partnerships, and tap into outside agencies while striving to meet the mission of

…providing a diverse work environment

where beliefs, values, and differences are recognized and respected…

Next meeting:  Wednesday, 12 January 05, 1300 – 1430 hours, location to be announced
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