EQUAL EMPLOYMENT OPPORTUNITY 


STATUTES, REGULATIONS, AND POLICIES





The applicable anti-discrimination laws and regulations are: 





1.  Title VII of the Civil Rights Act of 1964, as amended.  Title VII prohibits discrimination based on race, color, religion, sex, or national origin. It also prohibits reprisal or retaliation for participating in the discrimination complaint process or for opposing any unlawful employment practice under Title VII. (A person filing a complaint under Title VII is protected from an agency taking retaliatory actions because the employee alleged discrimination.) 





2.  Age Discrimination in Employment Act of 1967, as amended (ADEA).  The ADEA prohibits discrimination in employment on the basis of age (40 years or older).  Unlike Title VII and the Rehabilitation Act, the ADEA allows persons claiming age discrimination to go directly to court without going through an agency's administrative complaint procedures. If, however, a complainant chooses to file an administrative complaint, (s) he must exhaust administrative remedies before proceeding to court. As with Title VII complaints, a complainant exhausts administrative remedies 180 days after filing a formal complaint or 180 days after filing an appeal with the Commission if the Commission has not issued a decision. 





3.  Rehabilitation Act of 1973, as amended.  The Rehabilitation Act prohibits discrimination on the basis of mental and physical handicaps.  Under certain circumstances, it requires an agency to offer to reassign a handicapped employee to a vacant funded position.  It requires that agencies make reasonable accommodations to the known physical or mental limitations of a qualified handicapped applicant or employee unless the agency can demonstrate that the accommodations would impose an undue hardship on the operation of its program. 





4.  Fair Labor Standards Act of 1938, as amended (Equal Pay Act of 1963)(EPA).  The EPA prohibits sex-based wage discrimination. It prohibits Federal agencies from paying employees of one sex lower wages than those of the opposite sex for performing substantially equal work. Substantially equal work means that the jobs require equal skills, effort, and responsibility, and that the jobs are performed under similar working conditions.  





29 CFR Part 1614.  The regulations governing the processing of Federal sector discrimination complaints are contained in Title 29 of the Code of Federal Regulations (CFR), Part 1614. The regulations set out the counselor's obligations enumerated in section II of this Chapter. 


EEOC Management Directive (MD) 110.  This directive provides guidance for the processing of federal sector EEO complaints under 29 CFR Part 1614.





Departmental Office of Civil Rights (DOCR) Investigation Procedures Manual (IPM).  This manual provides internal agency guidance for the processing of federal sector EEO complaints under 29 CFR Part 1614, and other departmental policies.





Departmental Office of Civil Rights (DOCR) Procedures for Processing Complaints of Discrimination Based on Sexual Orientation.  Basic requirements and guidance for processing internal complaints of discrimination based on sexual orientation.
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