EEOC REVISED FINAL RULE ON 1614 REGULATIONS


- FLOWCHART -


(SIMPLIFIED VERSION)





Calendar Days





Alleged Discriminatory Incident/Effective Date


of 


Discriminatory Personnel Action�



0 - 45�
�



STEPS IN 1614 INDIVIDUAL COMPLAINT PROCESSING SYSTEM








EEO COUNSELING/ ALTERNATIVE DISPUTE RESOLUTION TO FINAL INTERVIEW�
30 - 90�
�



RECEIPT OF NOTICE OF FINAL INTERVIEW TO


FORMAL COMPLAINT�
15�
�



FILING OF FORMAL COMPLAINT TO END OF 


INVESTIGATIVE PERIOD�
180 - 360�
�



END OF INVESTIGATIVE PERIOD TO


REQUEST FOR A HEARING OR REQUEST FOR FINAL AGENCY DECISION�
30


�
�



EEOC HEARING STAGE: EEOC's RECEIPT OF


REQUEST TO ADMINISTRATIVE JUDGE’S DECISION�
180�
�



RECEIPT OF ADMINISTRTIVE JUDGE’S DECISION TO ISSUANCE OF


FINAL AGENCY ACTION�
60�
�



RECEIPT OF FINAL AGENCY ACTION TO


APPEAL TO OFFICE OF FEDERAL OPERATIONS  (OFO)�
30�
�



RECEIPT OF OFO DECISION TO REQUEST FOR EEOC COMMISSIONER’S RECONSIDERATION�
30�
�



RECEIPT OF RECONSIDERATION DECISION TO FILING OF CIVIL ACTION�
90�
�






NOTE:  This form reflects timeframes for the various steps that could take place in the typical processing of a complaint under 29 CFR Part 1614.  It is not necessarily representative of the steps that will occur in each individual complaint.
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