ACCOUNTABILITY BOARD


FAA Order 1110.125A 





The Accountability Board exercises senior management oversight.  The Board ensures that allegations of sexual harassment and misconduct of a sexual nature are dealt with in a timely, consistent and appropriate manner throughout the Agency.   In July 2000, the scope of the Accountability Board was expanded.  The expanded scope includes allegations or incidents of verbal, graphic, written, or physical harassment and other misconduct that creates a hostile or intimidating work environment based on race, color, religion, gender, sexual orientation, national origin, age or disability. Examples of such harassment or misconduct in the workplace may include, but are not limited to:





Insulting words or phrases, slurs, stereotyping, intimidating or hostile acts; or


Material placed on walls, or bulletin boards or circulated in the workplace that insults, denigrates or offends; or


Actions that threaten or result in physical contact such as hitting, shoving, pushing and/or other acts of aggression.





Relationship to the Equal Employment Opportunity, Negotiated Grievance and Alternative Dispute Resolution Processes.





The Equal Employment Opportunity (EEO) discrimination complaint process, the negotiated grievance process (if covered by a collective bargaining agreement) are among the avenues available to employees who wish to seek individual relief, i.e., equitable and/or compensatory damages, based on the alleged misconduct or harassment. 





The Accountability Board's scope and responsibility are separate from the EEO discrimination complaint process and the negotiation grievance process.  The procedures covered in the Accountability Board's Order are not intended to remedy or redress the interests of individual employees.  Rather, the Accountability Board emphasizes management's response to acts of misconduct subject to corrective or disciplinary action.  Employees may file EEO discrimination complaints or grievances to remedy or redress individual interest, as appropriate.





The existence of the Board does not change any of the statutory, regulatory, or internal agency procedures available for employees to seek relief.  For example, where appropriate, an EEO complaint or a grievance may be filed at the same time that the Board is exercising its oversight and review authority over a matter.





The activities of the Board do not extend or limit the timeframes for filing or processing a complaint or grievance.  It is important to understand that both the grievance and EEO process have specific timeframes for reporting allegations, which must be carefully adhered to in order for a complaint or a grievance to be considered timely filed.





When an allegation or complaint of misconduct within the scope of the order is made to an EEO counselor, the EEO counselor or the Civil Rights Staff is responsible for reporting the allegation to the Accountability Board Coordinator within two (2) workdays.  If the aggrieved party requests anonymity during the pre-complaint counseling period, the facts of the allegation will be referred to the Accountability Board in a manner that does not reveal the reporting party's identity.





As a general rule, information concerning misconduct that comes to light during the course of alternative dispute resolution is confidential.  Such information should not be reported to the Accountability Board except under conditions specified in the Administrative Dispute Resolution Act of 1996 (5 U.S.C. Section 571). 





Any questions regarding the Accountability Board should be directed to your local Civil Rights Office. 
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